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History

Washington State University’s gender efforts have been shaped by three major events:

1.
The 1983 State Superior Court decision in Blair vs. W.S.U.  A group of women coaches and student-athletes had filed charges of discrimination, based on Washington’s Equal Rights Amendment and other state anti-discrimination laws.  The court concluded the University had discriminated against the plaintiffs and ordered the university to provide equitable treatment of its women’s athletic program and established minimum criteria regarding direct funding for scholarships and operational support and participation rates.  Football was exempted from equity calculations for scholarship allocations and participation rates.  The Court mandated the establishment of a Gender Equity Committee composed of two student athletes, two coaches, two administrators, and a chair.  The charge of the committee is to develop recommendations for written policies concerning matters affecting gender equity in athletics including,  but not limited to, shared services, locker and office facilities, practice and competition facilities and scheduling, sports camps and clinics, complimentary automobiles, athlete work projects, facilities improvements, and sports to be offered.  The committee shall also monitor the application of the funding formula and participation opportunities and develop recommendations for the advancement of women’s athletics in the area of promotions.  The committee shall submit an annual report to the Provost’s Office on July 1 each year.

2.
The 1987 Washington State Supreme Court reversal of part of the trial court’s decision.  The plaintiffs appealed the lower court’s exemption of football from considerations of equity.  The court reversed the exclusion of football from calculations of participation opportunities and scholarship funding required.  It upheld the exclusion of sports generated revenues from calculations of university financial support, yet stated that this conclusion did not modify in any way the University’s obligation to achieve equity under the Equal Rights Amendment.

3.
The 1989 passage by the Washington legislature of a tuition waiver bill for achieving gender equity and a comprehensive gender equity in higher education bill.  After the 1983 trial court decision, Washington State merged the men’s and women’s athletic departments and altered its sports offerings to provide an affordable and equitable program within the Pacific 10 Conference.  Over a period of four years, as required by the court, an equitable balance was reached in compliance with the Superior Court decision.

After the 1987 Supreme Court decision the University undertook the following initiatives:

1987
In the fall the institution announced its game plan to achieve gender equity in athletics.

1988
All current women’s programs were funded to the NCAA Scholarship maximums and recruiting budgets were increased.

1989
Soccer was added as a women’s varsity program and began competition in the fall.  A full-time coach was hired.

1989
Washington State University initiated an educational and lobbying effort with the Washington legislature to generate funding support for achieving equity in intercollegiate athletics.  All the state institutions of higher education joined this effort which resulted in the tuition waiver and omnibus gender equity bills.  As a result of this legislation, Washington State conducted an institution wide self study in 1990 and forwarded the findings and equity plans to the Higher Education Coordinating Board.  Required follow-up reports and plans were submitted in 1992 and 1994.  The next report is due fall, 1996.  Athletics is included in the H.E.C. Boards reporting requirements.

1990
Crew was added as a women’s varsity program and began competition in the fall.  A full time head and half time assistant coach were hired.

1991
The University initiated a major capital project to build an addition to Bohler Gymnasium and to renovate Bohler.  Subsequently, the Legislature allocated pre-design, design, and construction funds.  The construction of the addition will begin in April, 1996 and we are currently in the design phase for the renovation.  It is anticipated the renovation will begin in 1997.  With the completion of the Bohler project, which will provide equitable facilities for all our student-athletes, the last major piece of the gender equity puzzle will be completed.

Other enhancements impacting the women’s programs since 1990 include additional staff in soccer, women’s basketball, tennis, golf, women’s track and crew, equity salary adjustments in all sports, additional staff in promotions, academics, video operations, secretarial support and physical development.  In addition minor capital improvements have been made to the lower soccer field, Mooberry track, Gibb Pool, crew docks and boat house, tennis courts, and offices for soccer, golf, tennis, swimming and crew.  Competitive schedules for tennis, golf, soccer, and crew have been significantly enhanced.  At the request of the women’s basketball coach, we moved our women’s games from Bohler Gym to Beasley Coliseum for 1995-96.  During the summer of 1996 a locker room will be remodeled there for the women’s team.  Even though we may be giving up some home court advantage by moving to a 12,000 seat facility, the coach felt it was important to recruiting efforts and we supported that recommendation.  The institution has been in compliance with participation opportunities commensurate with female undergraduate enrollment since fall, 1990.

Future Plans

Washington State University has made tremendous progress since 1987 in providing equitable opportunities for women to compete in intercollegiate athletics.  We believe it can honestly be said we have been national leaders in this effort.  The future calls for fine tuning our efforts, monitoring the status of all our programs on an ongoing basis, and positioning ourselves to accommodate evolving national standards as well as institutional demographics.  As indicated in our H.E.C. Board reports and the NCAA athletic certification self study, we need to continue to upgrade marketing and promotions efforts for women’s sports, ensure that our salary structure and recruiting budgets are equitable, and address other recommendations resulting from this self study.  The following chart summarizes these activities:

	Activity
	Responsibility
	Timelines

	Monitor compliance with court decisions
	Athletic Administration 


Senior Staff

Gender Equity Committee
	On going

	
	
	

	Develop a three year comprehensive marketing and promotions plan to increase attendance and ticket sales for women’s events
	Director of Marketing and 


Promotions

Athletic Administration


Senior Staff
	Implement fall, 1997

	
	
	

	Analyze sports’ recruiting budgets and develop plan to eliminate disparities in comparable sports and assure equity in the funding of recruitment efforts for women’s programs
	Athletic Administration Senior


Staff
	Implement plan fall, 1997


The Athletic Director will have ultimate responsibility for implementation and oversight of all gender equity plans.

